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Recording of Council Meetings 
Any member of the public may film, audio-record, take photographs and use social media to report the 
proceedings of any meeting that is open to the public. Audio-recordings of meetings may be published on the 
Council’s website. A protocol on this facility is available at:  
 
http://democracy.peterborough.gov.uk/documents/s21850/Protocol%20on%20the%20use%20of%20Recording.pd
f 
 
For more information about this meeting, including access arrangements and facilities for people with 
disabilities, please contact Pippa Turvey in the City Council's Democratic Services team on Peterborough 
01733 452460 or by email at democraticservices@peterborough.gov.uk 

 

2

http://democracy.peterborough.gov.uk/documents/s21850/Protocol%20on%20the%20use%20of%20Recording.pdf
http://democracy.peterborough.gov.uk/documents/s21850/Protocol%20on%20the%20use%20of%20Recording.pdf
mailto:democraticservices@peterborough.gov.uk


 
 

MINUTES OF THE ANNUAL COUNCIL MAYOR MAKING MEETING  
HELD WEDNESDAY 26 MAY 2021  

EAST OF ENGLAND SHOWGROUND, PETERBOROUGH 
 

Present:  
 

Councillors Ansar Ali, Imtiaz Ali, Jackie Allen, Steve Allen, Ayres, Barkham, Bisby, 
Andrew Bond, Sandra Bond, Brown, Burbage, Casey, Cereste, Coles, Day, Dowson, 
Elsey, Mohammed Farooq, Saqib Farooq, Fenner, Fitzgerald, John Fox, Judy Fox, 
Harper, Haseeb, Haynes, Hemraj, Hiller, Hogg, Howard, Howell, Ishfaq Hussain, 
Mahboob Hussain, Iqbal, Jamil, Jones, Joseph, Knight, Lane, Moyo, Murphy, Gul 
Nawaz, Shaz Nawaz, Over, Qayyum, Robinson, Rush, Sainsbury, Sandford, Shaheed, 
Sharp, Simons, Skibsted, Tyler, Walsh, Warren, Wiggin, Yasin, Yurgutene 
 

1. Apologies for Absence 
 

Apologies for absence were received from Councillor Bashir. 
 
2. Election of the Mayor for 2021/2022 
 
 The Retiring Mayor, Councillor Chris Gul Nawaz requested nominations for the election of 

Mayor for 2021/2022. 
 
 Councillor Stephen Lane was nominated by Councillor John Fox and seconded by Councillor 

Fitzgerald.  
 
 With no other nominations, Councillor Lane was duly elected Mayor for the Municipal Year 

2021/2022 
 
 The Mayor made and signed his Declaration of Office and the retiring Mayor, Councillor Gul 

Nawaz, invested the Mayor with his Chain of Office and retiring Mayoress, Ms Amreen 
Khauser, invested the Mayoress, Mrs Margaret Lane with her Chain of Office. 
 

3. Election of the Deputy Mayor for 2021/2022 
 
 The Mayor invited nominations for the election of Deputy Mayor for 2021/2022. 
 
 Councillor Jamil was nominated for position of Deputy Mayor by Councillor Ali and this was 

seconded by Councillor Fitzgerald. 
 
 With no other nominations, Councillor Jamil elected Deputy Mayor for the Municipal Year 

2021/2022. 
 
 The Deputy Mayoress, Councillor Diane Lamb, made and signed her Declaration of Office 

and the Mayor invested her with her Chain of Office. 
 
The Deputy Mayor made and signed his Declaration of Office and the retiring Mayor, 
Councillor Gul Nawaz, invested the Deputy Mayor with his Chain of Office and the Deputy 
Mayoress, Mrs Sughra Jamil with her Chain of Office. 

 
4. Investiture of Badges of Office and Vote of Thanks to the Retiring Mayor 
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 Councillor Fitzgerald moved a vote of thanks to the retiring Mayor. Councillor Fitzgerald 
commended Councillor Gul Nawaz for his work in an extreme set of circumstances over the 
past year, and for extending his term of office. Councillor Gul Nawaz had, it was felt, been a 
great ambassador to the city, even prior to his term as Mayor. A special thanks was extended 
to the retiring Mayoress, Amreen Khauser, who had supported the Mayor at every occasion. 

 
 This vote of thanks was seconded and endorsed by Councillor Allen who congratulated 

Councillor Gul Nawaz on his service to the city. 
 
 Each Group Leader endorsed the vote of thanks and acknowledge the work done by Cllr 

Nawaz in a difficult year, particularly in rising to the challenge of chairing Council meetings 
held virtually. It was felt that Councillor Gul Nawaz had maintained a positive outlook 
throughout his term and had provided the Council with stability in a challenging time. Further 
comment was made that the future post-holder of Mayor may strive towards impartiality 
whilst chairing meetings of Full Council.  

 
 Councillor Gul Nawaz responded by thanking those who had supported him during his 

time in office as both Deputy Mayor and Mayor. He thanked all those who had supported 
him during his time in office and let Members know that it had been an honour to serve as 
an ambassador for the city. 

 
 The Mayor invited Councillor Chris Ash to receive his Past Mayors Badge in recognition of 

his service to the city during his term of office. Upon receiving this, he presented the retiring 
Mayoress, Ms Amreen Khauser with her gift. It was announced that the retiring Deputy 
Mayor, Councillor Diane Lamb, who was unable to attend the meeting, had been presented 
with her gift earlier that day.  

 
 The Mayor announced his priorities for the year and thanked Members for the opportunity to 

promote the city. The Mayor welcomed new Members to the Council and thanked those that 
had retired. The Mayor considered Peterborough to be a place of opportunity, and hoped 
that he and Members could play their role in rising to the challenges this presented. Thanks 
was expressed to all those, Members, officers and the public, who had provided services 
and support throughout the pandemic. It was hoped that the Mayor would be able to meet 
as many of those as possible in his time in office.  

  
 The Mayor’s Charities for 2021 - 2022 were announced as Family Voice, Light Project, and 

Supporting Peterborough Veterans. 
  

 
  

6.00pm – 6:48pm 
26 May 2021 

Mayor 
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MINUTES OF THE ANNUAL COUNCIL MEETING  
HELD WEDNESDAY 26 MAY 2021  

EAST OF ENGLAND SHOWGROUND, PETERBOROUGH 
 

THE MAYOR – COUNCILLOR STEPHEN LANE 
 
Present:  
 

Councillors Ansar Ali, Imtiaz Ali, Jackie Allen, Steve Allen, Ayres, Barkham, Bisby, 
Andrew Bond, Sandra Bond, Brown, Burbage, Casey, Cereste, Coles, Day, Dowson, 
Elsey, Mohammed Farooq, Saqib Farooq, Fenner, Fitzgerald, John Fox, Judy Fox, 
Harper, Haseeb, Haynes, Hemraj, Hiller, Hogg, Howard, Howell, Ishfaq Hussain, 
Mahboob Hussain, Iqbal, Jamil, Jones, Joseph, Knight, Lane, Moyo, Murphy, Gul 
Nawaz, Shaz Nawaz, Over, Qayyum, Robinson, Rush, Sainsbury, Sandford, Shaheed, 
Sharp, Simons, Skibsted, Tyler, Walsh, Warren, Wiggin, Yasin, Yurgutene 
 

5. Apologies for Absence 
 

Apologies for absence were received from Councillor Bashir. 
 
6. Declarations of Interest 
 
 There were no declarations of interest received. 
 
7. Minutes of the Meeting Held on 3 March 2021 
 

The minutes of the meeting held on 3 March 2021 were approved as a true and accurate 
record. 

 
8. Mayor’s Announcements 
 
 There were no announcements from the Mayor. 
 
9. Report of the Returning Officer 

 
Members received a report which detailed the results of the Local Elections held on 
Thursday 6 May 2021. 
 
A vote was taken and it was RESOLVED (unanimous with no Members indicating to 
vote against or abstain) that the Council noted the results of the Local Elections held on 
Thursday 6 May 2021 (Appendix 1 to the report). 

 
10. Political Groups and Group Officers 2021/22 
 

A report detailing the membership of Political Groups and their Officers for the Municipal 
Year 2021/22 was presented to Council. 
 
A vote was taken and the Council RESOLVED (unanimous with no Members indicating 
to vote against or abstain) to note the membership of political groups (Appendix 1 of 
the report) and their officers (Appendix 2 of the report) for 2020/22, subject to the 
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following corrections: 
 

 Councillor Bryan Tyler to be included in the Conservative Group list.  

 Councillor Lynne Ayres to be listed as the Conservative Group Secretary. 

 Councillor Kirsty Knight to be listed as the Green Group Secretary. 
 
11. Appointment of the Executive and the Leader’s Scheme of Delegation 
 

The Mayor introduced the item and invited nominations for the appointment of Leader 
of the Council. Councillor Fitzgerald was nominated by Councillor Allen, and seconded 
by Councillor Brown.  
 
With no other nominations it was RESOLVED that the Council elected Councillor Wayne 
Fitzgerald as Leader of the Council for a period of four years. 

 
Councillor Fitzgerald addressed the Council to outline the priorities for the coming year 
and the Cabinet appointments for 2021/22. He explained that he and served as a 
Councillor since 2006, having lived in Peterborough for many years, and took on the role 
of Leader with great pride. In the past year and more the Council had faced some of its 
biggest challenges with the COVID-19 pandemic, with officers putting in huge efforts to 
support the community, including providing £36 million worth of grants to local 
businesses, providing the Track and Trace service, providing grants to support those 
self-isolating, and now to trial work on the causes of COVID-19 transmission.   
 
It was, Councillor Fitzgerald advised, now the Council’s priority to return to “normal” and 
to “build back better”. Plans for the university project continued, alongside work at 
Fletton Quays to provide a hotel and Government hub. The Station Quarter and 
Northminister had been identified for future areas of work to ensure that Peterborough 
was an attractive place to live and work. To assist with this the Council had successfully 
applied for New Towns Funds funding and intended to attract private investment.  
 
Further plans included the establishment of a Housing Revenue Account, and an 
enhanced delivery of work on the Embankment. Progress was to be made on the 
establishment of a new theatre, with larger capacity, while also safeguarding local 
theatres and performance groups. A masterplan for the area was to be developed and 
widely consulted upon. 
 
Councillor Fitzgerald announced that he would be commencing an online forum for the 
public to him questions. Work would also be undertaken to provide free bulky waste 
collection and tackle fly-tipping. The Council would also continue its efforts to become 
carbon neutral by 2030. 

 
 The new Cabinet included: 

 
● Councillor Steve Allen - Deputy Leader and Cabinet Member for Housing, Culture 

and Communities 
● Councillor Irene Walsh - Cabinet Member for Integrated Adult Social Care, Health 

and Public Health 
● Councillor Peter Hiller - Cabinet Member for Strategic Planning and Commercial 

Strategy and Investments 
● Councillor Lynne Ayres - Cabinet Member for Children’s Services, Education, 

Skills and the University 
● Councillor Andy Coles - Cabinet Member for Finance 
● Councillor Nigel Simons - Cabinet Member for Waste, Street Scene and the 

Environment 
● Councillor Marco Cereste - Cabinet Member for Digital Services and 
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Transformation 
● Councillor Gul Nawaz - Cabinet Advisor for Community Cohesion 
● Councillor Shazia Bashir - Cabinet Advisor for Public Health 
● Councillor John Howard - Cabinet Advisor for Housing, Culture and Communities 
● Councillor Ray Bisby - Cabinet Advisor for Children in Care 

 
 Councillor Allen seconded the recommendations and fully endorsed the programme set 

out by Councillor Fitzgerald, which was considered to be energetic and inspiring. It was 
further noted that the executive were committed to turning Peterborough into a city of 
culture, both in the general sense and with a bid for ‘City of Culture’ status.  

 
 The Mayor invited Group Leaders and Members to comment on the proposals. Key 

points raised included that: 
  

 It was suggested that the newly-announced Cabinet should be more diverse. 

 Comment was made in relation to the Council previously coming close to bankruptcy, 
along with feelings that the Council had neglected certain areas of the city. 

 Some Members were disappointed that there was no specific Cabinet position 
dedicated to environmental issues. 

 Comment was made that, with the political makeup of the Council, focus this year 
would be placed on the Werrington First group.  

 In response to this, the Werrington First group advised that they would vote the way 
they felt appropriate. 

 Members welcomed the merger of Adults Social Care and Health into one portfolio.  

 Further comment was made that further work needed to be taken to implement 
policies, including with recycling levels, bulky waste, public transport, and the 
embankment masterplan. 

 Members praised the work carried out on the COVID-19 vaccination programme.  

 It was hoped that further progress council be made on the Council’s environmental 
aims, food strategy, active travel choices, and accessibility.  

 A query was raised as to why the movement of child safeguarding to the education 
scrutiny remit, as it was suggested that this would sit well within the health sphere, 
with several shared parameters.  

 
 Councillor Fitzgerald summed up and confirmed that he would be happy to set out his 

reasons for separating children’s safeguarding from adults’ safeguarding. It was further 
advised that the Conservative Group did not have any arrangement with Werrington 
First. Councillor Fitzgerald invited Members to approach him directly with any issues 
they have. Members were also advised that a masterplan for the embankment would be 
commissioned in the next 6 weeks.  

 
A vote was taken and the Council RESOLVED (unanimous with no Members indicating 
to vote against or abstain) to: 
 
1. Note the appointment of the Cabinet and the Leader’s Scheme of Delegation to 

Cabinet Members and officers (Appendix 1 and Appendix 2 of the report). 
2. Note the appointments to the Shareholder Cabinet Committee (Appendix 3 of the 

report).  
3. Note that the Constitution will be updated to include the Leader’s Scheme of 

Delegation to Cabinet Members and officers (Appendix 1 and Appendix 2 of the 
report).  

 
Councillor Sandford moved a motion without notice to suspend Standing Order 1.1.2 
and Standing Order 19. Councillor Sandford advised that he wished to suspend these 
Standing Orders in order to move a motion to reverse changes made at the Council 
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meeting on held on 3 March 2021 following a motion from Councillor Fitzgerald. The 
motion from Councillor Fitzgerald altered the process for submitted a motion and it was 
felt that there was no chance to properly debate these proposals at the March Council 
meeting. Councillor Sandford further considered that Council Standing Orders should 
be reviewed in order to allow amendments to the constitution to be considered at the 
Annual Council meeting.  
 
Councillor Nawaz seconded the motion and reserved his right to speak. 
 

 Members debated on the proposals. Key points raised included that: 
  

 A Member noted that Councillor Fitzgerald’s motion was brought before Council 
properly, was voted on, and was legal.  

 It was suggested that being able to move an amendment to the constitution at Annual 
Council was a sensible move, and one that was available at other Councils.  

 Some Members felt that Councillor’s Fitzgerald’s motion was not properly debated, 
and that the Constitution and Ethics Committee should review the proposals.  

 It was suggested that the purpose of Councillor Fitzgerald’s motion was to ensure 
that motions were able to be debated in greater depth.  

 
 Councillor Nawaz exercised his right to speak and suggested that the Council should be 

more open to revisiting this motion, as it had made the process for submitting motions 
more complex.  

 
 Councillor Sandford summed up and explained that while Councillor Fitzgerald’s motion 

was submitted to Full Council properly, there was no chance for Members to debate it, 
and that this was not in line with the constitution.  
 
A vote was taken on a motion without notice from Councillor Sandford to suspend 
Standing Order 1.1.2 and Standing Order 19 (28 voted in favour, 31 voted against, 0 
abstained from voting) and the motion was DEFEATED. 

 
12. Committee Structures 2021/22 
 
 Councillor Fitzgerald moved the recommendations as detailed within the additional 

information pack. Councillor Allen seconded the recommendations.  
 

Councillor Fitzgerald then moved an amendment to the recommendation, in relation to 
the Health and Wellbeing Board terms of reference, as detailed within the additional 
information pack. Councillor Allen seconded the amendment. 

 
 A vote was taken on the amendment to the recommendation from Councillor Fitzgerald 
(unanimous with no Members indicating to vote against or abstain) and the amendment 
was CARRIED. 
 
A vote was taken on the recommendation as amended and the Council RESOLVED 
(unanimous with no Members indicating to vote against or abstain) to: 
 
1. Appoint the following Committees for the 2021/2022 municipal year:  
 
Ordinary Committees subject to political balance seat allocations:  
Growth, Environment and Resources Scrutiny Committee  
Communities Scrutiny Committee  
Adults and Health Scrutiny Committee  
Children and Education Scrutiny Committee  
Employment Committee Licensing Committee (Regulatory)  

8



Planning and Environmental Protection Committee  
Appeals and Planning Review Committee  
Audit Committee Corporate Parenting Committee  
Constitution and Ethics Committee  
 
Other bodies to which Section 15 LGHA does not apply:  
Health and Wellbeing Board  
Licensing Committee (Licensing Act 2003)  
 
2. Agree the committee terms of reference set out in the Regulatory Committee 

Functions and the Overview and Scrutiny Functions (Appendix 1 and revised 
Appendix 2 of the report), subject to the below alteration in the Health and Wellbeing 
Board Terms of Reference, Membership:  

 To remove, “The Leader of the Council – Chairman of the Board,” “Deputy 
Leader and Cabinet Member for Adult Social Care, Health and Public 
Health,” “Cabinet Member Communities,” and “An Opposition Councillor,”  

 To add, “Five Peterborough City Councillors, to be determined by the Leader 
of the Council.” 

 
13. Political Balance and Allocation of Committee Seats 
 

Councillor Fitzgerald addressed the meeting and moved the recommendations detailed 
within the report additional information. Councillor Allen seconded the 
recommendations. 

 
A vote was taken and the Council RESOLVED (unanimous with no Members indicating 
to vote against or abstain) to: 
 
1. Notes that there are 109 seats on committees  
2. Agree the allocation of seats on those committees subject to political balance 

arrangements (Appendix 1 of the report).  
3. Agree the allocation of seats on those committees not subject to political balance 

arrangements (Appendix 2 of the report). 
 
14. Appointments to Committees and Other Authorities 

 
 Councillor Fitzgerald moved the recommendations as set out in the report. Councillor 

Allen seconded the recommendations. 
 

 A vote was taken and the Council RESOLVED (unanimous with no Members indicating 
to vote against or abstain) to: 
 
1. Agree that appointments to those committees where the allocation of seats has been 

determined under Agenda item 9 (Appendix 1 of the report).  
2. Appoints the Chair and Vice-Chair of each of the Council’s committees (Appendix 

1 of the report). 
3. Confirmed the non-elected members of committees, as described at paragraph 2.3 

of the report.  
4. Makes the following appointments or nominations for the 2021/2022 municipal year:  

a) Appoint the Leader of the Council to act as the Council’s appointee to the 
Cambridgeshire and Peterborough Combined Authority and one substitute 
member (Appendix 4 of the report).  

b) Nominate two members to the Cambridgeshire and Peterborough Combined 
Authority Overview and Scrutiny Committee, and two substitute members 
from the same political parties as those nominated (Appendix 4 of the 
report). 
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c) Nominate one member Cambridgeshire and Peterborough Combined 
Authority Audit and Governance Committee and one substitute member from 
the same political party (Appendix 4 of the report). 

d) Appoint three members to the Police and Crime Panel and three substitute 
members from the same political parties as those appointed (Appendix 4 of 
the report). 

e) Appoint four members to the Fire Authority and four substitute members from 
the same political parties as those appointed (Appendix 4 of the report).  

5. Authorises the Monitoring Officer as Proper Officer, in respect of any other 
appointments to be made, to carry out the wishes of the Leaders of Political Groups 
in allocating Members to committees or other authorities, and to appoint those 
Members with effect from the date at which the Proper Officer is advised of the 
names of such Members. 

 
15.  Calendar of Meetings 2021/2022 
 

The Mayor advised that Council was requested to approve the calendar of meetings for 
2021/2022 as outlined within the agenda pack. 
 
A vote was taken and the Council RESOLVED (unanimous with no Members indicating 
to vote against or abstain) to approve the Calendar of Meetings (Appendix 1 of the 
report) for 2021/2022. 
 

 
The Mayor 

 7.15pm – 8.26pm 
26 May 2021 
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COUNCIL 

 
AGENDA ITEM No.9(a) 

23 JUNE 2021 PUBLIC REPORT 

 

EXECUTIVE AND COMMITTEE RECOMMENDATIONS TO COUNCIL 
 

ADULTS AND COMMUNITIES SCRUTINY COMMITTEE RECOMMENDATION – PARENTAL 
LEAVE POLICY  
 
The Adults and Communities Scrutiny Committee, at its meeting on 2 March 2021, received a report 
following the work of the Task and Finish Group to promote Equality and Diversity amongst councillors. 
 
At this meeting, in addition to the recommendations to Council, the Adults and Communities Scrutiny 
Committee also resolved to recommend to the Constitution and Ethics Committee, and on to 
Full Council, the adoption of the new LGA Model Code of Conduct, including the additions made by the 
Task and Finish Group as detailed in the report and attached at Appendix 2 to the report.  

 

 
IT IS RECOMMENDED that Council: 
 

1. Adopts the Parental Leave Policy for Councils as set out in this report and attached at 

Appendix 1. 

 

 
The original Adults and Communities Scrutiny Committee report and appendix are attached. 
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ADULTS AND COMMUNITIES SCRUTINY 
COMMITTEE 
 

 
AGENDA ITEM No. 7. 

2 MARCH 2021 PUBLIC REPORT 

 

Report of:  Task and Finish Group to Promote Equality and Diversity Amongst 
Councillors 

 

Cabinet Member(s) responsible: Cabinet Member for Digital  Services and Transformation  

Contact Officer(s): Ian Phillips – Head of Communities and Partnerships On Tel. 07415881802 

 

INTERIM RECOMMENDATIONS FROM TASK AND FINISH GROUP TO PROMOTE 
EQUALITY AND DIVERSITY AMONGST COUNCILLORS 

 

RECOMMENDATIONS 

FROM: Task and Finish Group to Promote Equality and 
Diversity Amongst Councillors 
 

Deadline date: n/a 
 

 
   It is recommended that the Adults and Communities Scrutiny Committee consider and comment on 

the Task and Finish Group interim report and endorse the recommendations from the Task and 
Finish Group:  

   
1. To  recommend to Full Council the adoption of a Parental Leave Policy for Councils as set out in 

this report and attached at Appendix 1 

2. To recommend to Full Council and the Constitution and Ethics Committee (if required) the 

adoption of the new LGA Model Code of Conduct, including the additions made by the Task and 

Finish Group as detailed in the report and attached at Appendix 2. 

 
1. ORIGIN OF REPORT 

 
1.1 At a Full Council meeting held on 29 July 2020 Cllr Aasiyah Joseph put forward a motion which 

was agreed requesting the formation of a Task and Finish Group to review aspects of equality 
and diversity amongst councillors. At its meeting of 30 September 2020, the Adults and 
Communities Scrutiny Committee agreed to form a cross party task and finish group to examine 
issues around diversity and equality amongst councillors.  This report contains the initial findings 
and recommendations from the Task and Finish group. 
 

2. PURPOSE AND REASON FOR REPORT 
 

2.1 This report provides interim recommendations from the Task and Finish group in relation to the 
adoption of a Parental Leave Policy for councillors and suggested changes to the proposed 
LGA Model Code of Conduct. 
 

2.2 This report is for the Adults & Communities Scrutiny Committee to consider under its Terms of 
Reference Part 3, Section 4 - Overview Scrutiny Functions, paragraph No. 2.1 Functions 13 
determined by Council:  
 
5. Equalities  
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3. TIMESCALES  

 
  

Is this a Major Policy 
Item/Statutory Plan? 

NO If yes, date for 
Cabinet meeting  

No 

 
 

4. BACKGROUND AND KEY ISSUES 
 

4.1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.3 
 
 
 
 
 
 
 

At the Full Council meeting on 29 July, a motion presented by Cllr Aasiyah Joseph was agreed, 
requesting the formation of a task and finish group to review aspects of equality and diversity 
amongst councillors.  Full Council noted that:  
 

 Women are the biggest consumers of council services, the majority of its staff are women, 
yet the majority of councillors and council leaders are male 

 Equal opportunity is not a ‘one size fits all’ approach. It is about recognising that different 
people have different requirements to enable them to achieve the same goal  

 It (the council) has a duty to consider all individuals when carrying out its day to day work, 
including shaping policy, delivering services and in relation to its employees  

 Improved provision for parental leave will contribute towards increasing the diversity of 
age, experience and background of councillors, in addition to assisting with retention of 
experienced councillors and make public office more accessible to those who might 
otherwise feel excluded  

 Action must be taken to improve the number of female councillors, by not only making it 
easier for them to become councillors but by creating a culture where they wish to stay 

 
At its meeting of 30 September 2020, the Committee agreed to the formation of a task and 

finish group and set the following terms of reference. 

Scope 

Using a combination of reviewing good practice and learning from elsewhere, discussions with 

expert witnesses, research, analysis of data, and interviews with councillors, develop proposals 

that set out: 

I. How the council can promote equality and diversity for all councillors including 

consideration of phasing out the use of gender defining titles 

II. The adoption of a Parental Leave policy for councillors, to assist and encourage 

younger people to come forward as councillors 

III. How the council can ensure councillors with children and other caring commitments 

are supported as appropriate 

IV. How political groups, Group Leaders and the Mayor/Chair can help ensure better 

behaviour in the Council Chamber to create an atmosphere of mutual respect – for 

example by:  

- Giving a reminder to all members of their responsibilities at the start of each 

meeting 

- Quick intervention if members fail to behave correctly 

- Ensuring a fair approach is applied to all councillors in the overseeing of meetings. 

Membership: 

Cllr Asif Shaheed (Chair) - Liberal Democrat 
Cllr Ikra Yasin - Labour 
Cllr Ray Bisby - Conservative 
Cllr John Fox – Werrington First 
Cllr Julie Howell – Green Party 
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4.4 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.5 
 
 
 
 
 
 
 
4.6 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.7 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

At the time of writing this report the Task and Finish Group had met four times: 

 6 January 2021 – To scope the review 

 26 January 2021 – To assess and consider relevant information already available and to 

interview Fiona McMillan the Monitoring Officer regarding the current Code of Conduct, 

and the new proposed LGA Model Code of Conduct and the process for adopting the new 

Model Code of Conduct and a Parental Leave Policy for Councils. 

 2 February 2021 – To read through and discuss the proposed new LGA Model Code of 

Conduct and compare it to the councils current Code of Conduct.  To read through the 

proposed LGA model Parental Leave Policy and consider if this would be suitable for 

adoption at Peterborough.  Additionally, discussions were held to decide if any additional 

wording or amendments might be required to both policies to reflect the cohort of 

councillors at Peterborough. 

 11 February 2021 – To consider the contents of an interim draft report back to the parent 

committee and confirm conclusions and recommendations on initial findings. 

The Task and Finish Group have prioritised items ii and iv of the Terms of Reference and as a 

result, propose that Full Council adopt the Parental Leave policy for councillors as set out in this 

report.  In addition, the Task and Finish group is aware that the Constitution and Ethics Committee 

are considering the new LGA Model Code of Conduct for councillors and has therefore made a 

number of observations to the draft proposal.  It is recommended that these are taken into 

consideration by the Constitution and Ethics Committee and that the Committee recommend that 

the new Model Code of Conduct is adopted by Full Council. 

Parental Leave Policy 

Currently, there is no parental leave policy in place for councillors, resulting in councillors not 

having an entitlement to maternity, paternity, shared parental or adoption leave.  Many councils 

across England have adopted the Local Government Association’s (LGA) model policy.  The Task 

and Finish group have reviewed the model policy and subject to some minor amendments, it is 

the recommendation that Scrutiny Committee ask Full Council to adopt the policy. 

Whilst there is currently no legal entitlement for councillors to have paid parental leave of any 

kind, it is possible for councils to voluntarily adopt a policy.  Doing so would lead to an improved 

provision for new parents and will contribute towards increasing the diversity of experience, age 

and background of local authority councillors. It will also assist with retaining experienced 

councillors – particularly women – and making public office more accessible to individuals who 

might otherwise feel excluded from it. 

Key points from the policy are: 

 Members giving birth, adopting, Fostering for Adoption or becoming surrogate parents 

will be entitled to six months leave, with the potential to extend this to 52 weeks 

 The policy covers still births, premature babies, late term miscarriages and babies dying 

after being born 

 Members shall also be entitled to 2 weeks paternity leave where they are the biological 

father, or are the nominated carer 

 Any Member who takes maternity, shared parental or adoption leave retains their legal 

duty under the Local Government Act 1972 to attend a meeting of the Council within a 

six month period unless the Council Meeting agrees to an extended leave of absence  

 Members should continue to receive their basic or special allowances whilst on 

maternity/paternity leave 

 It is anticipated that Members take a minimum of two weeks parental leave following the 

birth of a child, in line with statutory requirements for employees.  

The LGA Model Parental Leave Policy with amendments is attached at Appendix 1. 

Amendments by the Task and Finish Group are highlighted in red.  
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Code of Conduct 

The LGA wrote to all Councils on 18th February 2020 to provide an update on progress with 
revising the Model Code of Conduct.  The background to this review was the report by the 
Committee on Standards in Public Life (CSPL) on Local Government Ethical Standards which 
was published on 30 January 2019 https://www.gov.uk/government/publications/local-

government-ethical-standards-report.  One of the recommendations of this report was that “The 

Local Government Association should create an updated model code of conduct, in consultation 
with representative bodies of Councillors and officers of all tiers of local government". The 
proposed update to the Model Code of Conduct is the first major review since the new standards 
regime was introduced in the Localism Act 2011. 
  
The LGA agreed in September 2019 to commence a review of the Code ahead of Central 
Government’s response to the recommendations of the CSPL report. This work was part of a 
wider programme of work on Civility in Public Life, in response to rising local government 
concern about the increasing incidence of public, member-to-member and officer/member 
intimidation and abuse and overall behavioural standards and expectations in public debate, 
decision making and engagement.  Some of the recommendations in the CPSL report, for 
example the power to suspend councillors (recommendation 16), require legislation which 
meant that such provisions could not be included in the Code.  
 
The original consultation timetable was postponed due to Covid-19.  An online consultation on 
the draft code of conduct ran for 10 weeks between June and August 2020.  Consultation 
responses were considered and a final version of the new model code finally published on 23rd 
December 2020 

The new model Code (Appendix 2) is non-statutory and can be adopted in whole or in part by 
local authorities. The current Peterborough City Council code was adopted following the 
Localism Act 2011 when local authorities were given the choice of what code of conduct to 
adopt.  Prior to that there was a national code of conduct along with a national oversight body, 
Standards for England, and complaints processes and a range of potential sanctions were 
contained in law. Under the Localism Act 2012 all local authorities had to adopt a code of 
conduct which needed to contain the Nolan Principles of standards in public life along with the 
statutory provisions on Disclosable Pecuniary Interests (DPIs) which were set out in the 2012 
Act. At this time many local authorities adopted a code that was very similar to the previous 
national code of conduct and others, such as Peterborough, opted to adopt the minimum 
required under the Act, although some amendments have been made since then. 
  
The main provisions of the new model Code of Conduct are:  
  
a) General principles specific to local government member conduct, building on the Nolan 
Principles, which are set out in an Appendix to the model Code. 
  
b) Application to both elected and co-opted members (who are defined in the Localism Act 
2011). The model Code applies when a member is acting in their capacity as a councillor and 
the model Code clarifies that this can include when a member of the public could reasonably 
have the impression a member was acting as a councillor. It encompasses all forms of 
communication and interaction, including conduct on social media. 
  
c) Standards setting out expected behaviour, with examples. These cover treating people with 
respect, not bullying, harassing or unlawfully discriminating, promoting equality, impartiality, 
confidentiality and access to information, not bringing the council into disrepute, use of a 
member’s position and use of council resources, compliance with the Code, including 
participating in training, registration of interests and disclosure of gifts and hospitality. The 
standards are set out in the first person (“I …”) so a member reads the Code as a personal 
commitment to behave in accordance with the standards. The majority of these provisions on 
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4.12 

behaviour are not currently in the Council’s code of conduct. 
  
d) The model Code specifies declaration of gifts and hospitality in excess of £50 following 
consultation with local authorities. The Council’s current Code specifies gifts and hospitality in 
excess of £100.  
  
e) The model Code sets out what members must do to register, declare and behave in meetings 
where they have a disclosable pecuniary interest under the Localism Act 2011, another 
registrable interest and a non-registrable interest. “Non-registrable interests” are a new 
introduction to the Code of Conduct to cover situations where a matter affects a member’s 
financial interest or wellbeing, or that of a friend, relative or close associate. This provision 
recognises the limits of the statutory provisions to fully encompass interests that could 
reasonably be seen to affect a member’s judgement of the public interest. It re-introduces to the 
Code interests that were described as “prejudicial interests” prior to 2012. The Council’s current 
Code was amended in July 2018 to include “non-statutory disclosable interests” to incorporate 
requirements to declare, and in some circumstances take no part in discussion or voting, where 
a matter affects a member’s financial interest, or that of a friend, relative or close associate so 
this provision is not new to the Council. 
 
The Task and Finish group have reviewed the new model code of conduct and recommend the 
following changes. This are also highlighted in red in Appendix 2.  
 

 Paragraph 1.2 - the group felt that the final paragraph should be in bold and Members 
reminded of their rights as set out below: “In return, you have a right to expect 
respectful behaviour from the public. If members of the public are being abusive, 
intimidatory or threatening you are entitled to stop any conversation or interaction 
in person or online and report them to the local authority, the relevant social media 
provider or the police” 

 Paragraph 2 – the group would like to see an additional line inserted after the bullet 
points, to make it clear that councillor conduct should apply in all circumstances including 
Full Council meetings.  The amended paragraph should read 

: 
As a councillor: 
 

2.1 I do not bully any person. 

 

2.2 I do not harass any person. 

 

2.3 I promote equalities and do not discriminate unlawfully against any person. 

 
The above should apply particularly at Full Council meetings. 
 

 Paragraph 8.1 to be amended to include the additional wording around annual training 
in relation to the code of conduct.  Amended sentence to read: 

 

8.1 I undertake Code of Conduct training provided by my local authority on an 
annual basis and apply its principles in all aspects of my work as a councillor. 

 
 
The Task and Finish group recommends that the Committee agree the proposed changes to 
the model code of conduct and advise the Constitution and Ethics Committee that they should 
be considered as part of their review. 
 
The Task and Finish group will continue to meet and review the remaining items within its scope 
as set out in paragraph 4.2.  A full report will be presented to the Committee at a later date. 
 

 

5. CONSULTATION 
 

5.1 The Task and Finish group has a cross party membership of councillors.  The policies will be 
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subsequently discussed at Full Council and, where relevant, the Constitution and Ethics 

Committee.  

 
6. ANTICIPATED OUTCOMES OR IMPACT 

 
6.1 
 
 
6.2 

The policies, if adopted, will help to improve equalities for Members through the introduction of a 
Parental Leave Policy.   
 
The revisions of the council’s code of conduct will bring the council up to date with the model 
guidance set out by the LGA. 
 

7. REASON FOR THE RECOMMENDATION 
 

7.1 The Task and Finish group were requested to consider a Parental Leave Policy and ways to 
improve conduct, particularly in the Council Chamber.  This report contains recommendations to 
help achieve this.  
 

8. ALTERNATIVE OPTIONS CONSIDERED 
 

8.1 Not to adopt the two policies.  However, this has been rejected due to the direct request from Full 
Council to consider the issues raised above. 
 

9. IMPLICATIONS 
 

 Financial Implications 
 

9.1 No direct financial implications. However, there will be costs associated with the parental leave 
policy should a Member in receipt of a Special Responsibility Allowance (SRA) take time off for 
maternity or paternity reasons. 
 

 Legal Implications 
 

9.2 There are no perceived legal implications for either policy. 

 

 Equalities Implications 
 

9.3 The adoption of a parental leave policy will help to improve equalities amongst Members and lead 
to a broader diversity of age and experience as it helps to remove barriers that Members, or 
perspective Members could experience. 
 

10. BACKGROUND DOCUMENTS 
Used to prepare this report, in accordance with the Local Government (Access to Information) Act 1985 
 

10.1 LGA Parental Leave Policy 

LGA Code of Conduct 
 
 

11. APPENDICES 
 

11.1 Appendix 1 Parental Leave Policy 

Appendix 2 Code of Conduct 
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Parental Leave Policy for 

Councils 

This Policy sets out Members’ entitlement to maternity, 

paternity, shared parental and adoption leave and 

relevant allowances. 

Introduction 

The objective of the policy is to ensure that insofar as possible Members 

are able to take appropriate leave at the time of birth or adoption, that both 

parents are able to take leave, and that reasonable and adequate 

arrangements are in place to provide cover for portfolio-holders and others 

in receipt of Special Responsibility Allowances (SRA) during any period of 

leave taken. 

Improved provision for new parents will contribute towards increasing the 

diversity of experience, age and background of local authority councillors. It 

will also assist with retaining experienced councillors – particularly women 

– and making public office more accessible to individuals who might 

otherwise feel excluded from it. 

There is at present no legal right to parental leave of any kind for people in 

elected public office. This applies to MPs as well as councillors, and has 

been the subject of lengthy debate. These policies can therefore only 

currently be implemented on a voluntary basis, although Labour Councils 

are encouraged to implement them as per the Labour Party Democracy 

Review which has called for Labour-controlled councils and Labour Groups 

to adopt a parental leave policy. Discussions are ongoing about changing 

the law to enable compulsory provision, but until then these policies 

constitute best practice which Labour Groups (and the councils they 

control) are strongly advised to adopt. 

Legal advice has been taken on these policies, and they conform with 

current requirements. 

1. Leave Periods 

1.1 Members giving birth, adopting, Fostering for Adoption or becoming 
surrogate parent(s) are entitled to up to 6 months maternity leave from the 
due date, with the option to extend up to 52 weeks by agreement if 
required. It is anticipated that Members take a minimum of two weeks 
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parental leave following the birth of a child, in line with statutory 
requirements for employees. 

1.2 In addition, where the birth is premature, the Member is entitled to take 

leave during the period between the date of the birth and the due date in 

addition to the 6 months’ period. In such cases any leave taken to cover 

prematurity of 28 days or less shall be deducted from any extension 

beyond the initial 6 months. 

1.3 In exceptional circumstances, and only in cases of prematurity of 29 

days or more, additional leave may be taken by agreement, and such 

exceptional leave shall not be deducted from the total 52 week entitlement. 

Consideration should also be given to those who have experienced a still 

birth, late term miscarriages and if the baby dies after being born. In those 

circumstances the provisions of this policy would apply, except where the 

councillor has a miscarriage, termination or stillborn delivery before or in 

the 24th week of pregnancy. 

 1.4 Members shall be entitled to take a minimum of 2 weeks paternity 

leave if they are the biological father or nominated carer of their 

partner/spouse following the birth of their child(ren). 

1.5 A Member who has made Shared Parental Leave arrangements 

through their employment is requested to advise the Council of these at the 

earliest possible opportunity. Every effort will be made to replicate such 

arrangements in terms of leave from Council. 

1.6 Where both parents are Members leave may be shared up to a 

maximum of 24 weeks for the first six months and 26 weeks for any leave 

agreed thereafter, up to a maximum of 50 weeks. Special and exceptional 

arrangements may be made in cases of prematurity. 

1.7 A Member who adopts a child through an approved adoption agency 

shall be entitled to take up to six months adoption leave from the date of 

placement, with the option to extend up to 52 weeks by agreement if 

required. 

1.8 Any Member who takes maternity, shared parental or adoption leave 

retains their legal duty under the Local Government Act 1972 to attend a 

meeting of the Council within a six month period unless the Council 

Meeting agrees to an extended leave of absence prior to the expiration of 

that six month period. 

1.9 Any Member intending to take maternity, paternity, shared parental or 

adoption leave will be responsible for ensuring that they comply with the 
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relevant notice requirements of the Council, both in terms of the point at 

which the leave starts and the point at which they return. 

1.10 Any member taking leave should ensure that they respond to 

reasonable requests for information as promptly as possible, and that they 

keep officers and colleagues informed and updated in relation to intended 

dates of return and requests for extension of leave. 

1.11 It is the responsibility of the relevant Group Leader to ensure 

appropriate cover for ward related work during the period of absence. 

1.12 Members should notify the Monitoring Officer of any request to take 

leave under this policy 28 days before the qualifying parental leave is due 

to start.  

2. Basic Allowance 

2.1 All Members shall continue to receive their Basic Allowance in full whilst 

on maternity, paternity or adoption leave. 

3. Special Responsibility Allowances 

3.1 Members entitled to a Special Responsibility Allowance shall continue 

to receive their allowance in full in the case of maternity, paternity, shared 

parental or adoption leave. 

3.2 Where a replacement is appointed to cover the period of absence that 

person shall receive an SRA on a pro rata basis for the period of the 

temporary appointment. 

3.3 The payment of Special Responsibility Allowances, whether to the 

primary SRA holder or a replacement, during a period of maternity, 

paternity, shared parental or adoption leave shall continue for a period of 

six months, or until the date of the next Annual Meeting of the Council, or 

until the date when the member taking leave is up for election (whichever is 

soonest). At such a point, the position will be reviewed, and will be subject 

to a possible extension for a further six month period. 

3.4 Should a Member appointed to replace the member on maternity, 

paternity, shared parental or adoption leave already hold a remunerated 

position, the ordinary rules relating to payment of more than one Special 

Responsibility Allowances shall apply. 

3.5 Unless the Member taking leave is removed from their post at an 

Annual General Meeting of the Council whilst on leave, or unless the Party 

to which they belong loses control of the Council during their leave period, 

they shall return at the end of their leave period to the same post, or to an 
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alternative post with equivalent status and remuneration which they held 

before the leave began. 

4. Resigning from Office and Elections 

4.1 If a Member decides not to return at the end of their maternity, 

paternity, shared parental or adoption leave they must notify the Council at 

the earliest possible opportunity. All allowances will cease from the 

effective resignation date. 

4.2 If an election is held during the Member’s maternity, paternity, shared 

parental or adoption leave and they are not re-elected, or decide not to 

stand for re-election, their basic allowance and SRA if appropriate will 

cease from the Monday after the election date when they would technically 

leave office. 
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COUNCIL 

 
AGENDA ITEM No. 10 

23 JUNE 2021 PUBLIC REPORT 

 
RECORD OF EXECUTIVE DECISIONS MADE SINCE THE LAST MEETING 
 
1. CABINET MEETING HELD ON 15 MARCH 2021 
 
i. Corporate Strategy 2021-2025 
 

Cabinet considered the report and RESOLVED to endorse the Corporate Strategy 2021-
2025, which would then move forward for public consultation before being recommended to 
Full Council. 

 
ii. Budget Control Report January 2021 
 

Cabinet considered the report and RESOLVED to note: 
 
1. The Budgetary Control position for 2020/21 as at the 31 January 2021 is a forecast 

overspend of £1.4m against budget. This includes the current estimated impact of C-19 
and the additional C-19 response funding.  

2. Included in this report is a forecast £42.3m of additional pressure due to C-19, as 
reported to the Ministry of Housing Communities and Local Government, within the 
February return, as outlined in section 4.  

3. The reduction in collection rates in respect of Council Tax and National Non-Domestic 
Rates, in comparison to the levels achieved in 2019/20, as outlined in section 4;  

4. The additional funding that has been made available and allocated to the business 
community due to C-19, as outlined in section 4;  

5. The key variance analysis and explanations are contained in Appendix A; 
6. The Council’s reserves position, as outlined within Appendix A. 

 
2. SHAREHOLDER CABINET COMMITTEE MEETING HELD ON 1 MARCH 2021 
 
i. Opportunity Peterborough 2020/21 Update 
 

The Shareholder Cabinet Committee considered the report and RESOLVED: 
 
1. To note the contents of this report for 2020/21.  
2. To support Opportunity Peterborough’s plans for 2021/22.  
3. That the Executive Director for Place and Economy provide a briefing note to the 

Cabinet setting out the current support for businesses across the city and future 
planned support, to include details on Opportunity Peterborough, the Combined 
Authority, and other appropriate partners. 

 
ii. Peterborough Investment Partnership 2020/21 Update 
 

The Shareholder Cabinet Committee considered the report and RESOLVED to:  
 
1. Note the contents of this report for 20/21. 
2. Continue to support the Council’s involvement in the Peterborough Investment 

Partnership and its activities. 
 

iii. Medesham Homes 2020 Update 
 

The Shareholder Cabinet Committee considered the report and RESOLVED to:  
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1. Note the contents of this report for 2020. 
2. Continue to support the Council’s involvement in Medesham Homes. 
 

iv. Empower Community Interest Company - Update 
 

The Shareholder Cabinet Committee considered the report and RESOLVED to note the 
Annual Accounts to 31 March 2020 of the Empower Peterborough Community Interest 
Company (CIC) and the progress of the Council’s loan refinance of its loan facility to ECS 
Peterborough 1 LLP. 
 

3. SHAREHOLDER CABINET COMMITTEE MEETING HELD ON 14 JUNE 2021 
 
i. Delivery of Leisure Services Since 1 October 2020 by Peterborough Limited 
 

The Shareholder Cabinet Committee considered the report and RESOLVED to note: 
 
1. Peterborough Limited’s performance in the initial part of the contract (since 1st October 

2020);  
2. The proposal to extend leisure services provided by Peterborough Limited for three 

additional years to September 2024, to get through the COVID-19 situation and ensure 
there are viable options to compete against at that time;  

3. The required ongoing client arrangements for the contract; and  
4. The makeup of the financial remuneration package for Peterborough Limited. 

 
4. CALL-IN BY SCRUTINY COMMITTEE 

 
 Since the publication of the previous report to Council, the call-in mechanism has not been 

invoked. 
 
5. SPECIAL URGENCY AND WAIVER OF CALL-IN PROVISIONS 

 
Since the publication of the previous report to Council the urgency, special urgency and/or 
waiver of call-in provisions have been invoked twice: 
 

 Contract for cloud-based services hosting the Council's server estate - 
MAY21/CMDN/105 
With the approval of the Chairman of the Growth, Environment and Resources 
Scrutiny Committee, urgency, special urgency procedure, and waiver of call-in 
procedure have been invoked to suspend the requirement to publish the decision on 
the Forward Plan, to suspend the requirement to publish the decision for five days, 
and to waive the requirement for the decision to be subject to a three day call-in 
period. These procedures have been invoked in order to mitigate the impact of not 
renewing the contract as this would mean that staff would not be able to access critical 
business systems. Due to the exit of the Serco contract, changes in personnel and 
procurement responsibilities this contract was unfortunately not added to the forward 
plan. The overall strategy for how and where our infrastructure sits is currently being 
reviewed as part of our overall IT strategy and will ensure any future decision go 
through the appropriate process. 

 Extended Support To Businesses As A Result Of The Covid-19 Coronavirus - 
Additional Restrictions Grant (Open) For 2021/2022 - JUN21/CMDN/01 
With the approval of the Chairman of Growth, Environment, and Resources 
Committee, the urgency procedure, special urgency procedure, and waiver of call-in 
procedure have been invoked to suspend the requirement to publish notice of the 
decision for 28 days, to suspend the requirement to publish the decision for five days, 
and to subject the decision to a three day call-in period. These procedures have been 
invoked to ensure that payments can be made to its intended recipients as quickly as 
possible who are in financial difficulty due to COVID-19. 
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6. CABINET MEMBER DECISIONS  
 

CABINET 
MEMBER AND 
DATE OF 
DECISION 
 

REFERENCE 
 

DECISION TAKEN  

Cabinet Member 

for Children’s 

Services, 

Education, Skills 

and University 

 

Councillor Ayres 

 

23/02/2021 

FEB21/CMDN/82 Approval to Enter Into a S256 Agreement with the 
CCG and a S75 Agreement with the CPFT 
 
The Cabinet Member: 
  

1.    Authorised the Council to enter into a Section 256 
Agreement with the Cambridgeshire and 
Peterborough Clinical Commissioning Group for 
the joint commissioning of the Youth Offending 
Service Psychology Service, from 1 April 2021 
until 31 March 2024. 

2.    Authorised the Council to enter into a Section 75 
agreement in partnership with CCC, together the 
Authorities, and Cambridgeshire and 
Peterborough Foundation Trust to provide the 
Youth Offending Psychology Services from 
1st April 2021 to 31st March 2024. 

 

Cabinet Member 

for Digital 

Services and 

Transformation 

 

Councillor 

Mohammed 

Farooq 

 

25/02/2021 

FEB21/CMDN/83 
 

Supply of Temporary Agency Resource to the Council 
 

The Cabinet Member: 
  

1. Authorised the award of a contract to Opus People 
Solutions Ltd via the YPO Framework for 
Managing Temporary and Permanent Recruitment 
(Reference 942)  Lot 1 – Managing Temporary 
Recruitment for Local Authorities for the supply of 
temporary agency staff  to the Council to 
commence on 1 April 2022. 

2. The contract shall be a duration of three years with 
an option to extend of one year at an estimated 
value of £5.0m per year. 

 

Leader of the 

Council and 

Deputy Mayor of 

the 

Cambridgeshire 

and 

Peterborough 

Combined 

Authority 

 

Councillor 

Holdich 

 

08/03/2021 

 

MAR21/CMDN/84 
 

Cultural Strategy Commissioning 
 
The Cabinet Member grant funded Nene Park Trust 
£23,000 to develop a Peterborough wide strategy for 
culture 
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Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Councillor Hiller 

 

11/03/2021 

MAR21/CMDN/85 
 

Novation of contract for Highways Infrastructure 
Services 
 

The Cabinet Member approved the novation of the 

existing Highways Infrastructure Services Contract from 

Skanska Construction UK Ltd to Milestone Infrastructure 

Ltd, together with the assignment of the Lease of the 

Depot at Dodson Way. 

 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Councillor Hiller 

 

12/02/2021 

MAR21/CMDN/86 
 

Disposal of Whitworth Mill - Plots 7 & 8 Fletton Quays 
 

The Cabinet Member: 
  

1.    Approved to dispose of Whitworth Mill for 
£900,000 

2.    Approved associated surveying costs of £14,000 
+ VAT 

 

Cabinet Member 

for Children’s 

Services, 

Education, Skills 

and the 

University 

 

Councillor Ayres 

 

15/03/2021 

 

MAR21/CMDN/87 
 

Decision to Award Compensation as Recommended 
by the Local Government Ombudsman 
 

The Cabinet Member authorised the payments of £1800 

and £500 (£2300 in total) in line with the settlement amount 

recommended by the Local Government Ombudsman. 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Councillor Hiller 

 

12/03/2021 

MAR21/CMDN/89 
 

Approval for contract to be awarded to Skanska to 
deliver detailed design and full business case for 
Eastern Industries access improvement scheme 
 

The Cabinet Member: 
  
1.   Approved the award of £534k to Skanska 

(Construction) UK Limited to deliver a full business 
case and detailed design for Eastern Industries access 
improvement scheme. 
  

2.   Authorised the Director of Place & Economy to vary the 
works order value when required subject to; 
  

i. available budget being in place; 
ii. the total sum of each variation not 

exceeding £100,000, 
iii. the combined value of any authorised 

variation(s) do not exceed the total sum of 
£500,000. 

  
Any variations are to be made in prior consultation with 
internal audit, finance and legal services. 
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Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Councillor Hiller 

 

18/03/2021 

 

MAR21/CMDN/90 
 

Transfer of undertaking relating to Local Transport 
Functions, from Peterborough City Council to the 
Cambridgeshire and Peterborough Combined 
Authority 
 

The Cabinet Member noted the expiry of the delegation of 

Local Transport Functions to Peterborough City Council 

(PCC) from the Cambridgeshire and Peterborough 

Combined Authority (CPCA) on 31 March 2021 and 

authorised the resulting transfer of related transport 

services from PCC to the CPCA to be effective from 1 April 

2021 

 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Councillor Hiller 

 

24/03/2021 

 

 

MAR21/CMDN/91 
 

Sale of the freehold of the London Road Stadium and 
the Allia Business Centre 
 

The Cabinet Member: 
  

1.    Delegated authority to the Corporate Director 
Resources to dispose of the land and buildings at 
London Road to London Road Peterborough 
Properties Ltd in accordance with the Heads of 
Terms agreed on 10 February 2021. 

2.    Delegated to the Director of Law and Governance 
the authority to finalise and put in place any 
agreements and legal documentation necessary 
to give effect to these proposals, in consultation 
with the Corporate Director of Growth and 
Regeneration and the Corporate Director, 
Resources; 

3.    Approved the write off of the rent and associated 
leasing charges from 1st April 2020 and approve 
the forgiveness of the interest chargeable on the 
outstanding balance. 

 

Cabinet Member 

for Waste, Street 

Scene and the 

Environment 

 

Cllr Cereste 

 

25/03/2021 

MAR21/CMDN/92 
 

£1m Parks Project 
 
The Cabinet Member for Waste, Street Scene and the 
Environment approved the allocation of external funding 
to Peterborough Limited (PL) in the sum of £567,687 for 
the delivery of the Parks Project 
 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Cllr Hiller 

 

MAR21/CMDN/93 
 

Disposal of the former Fletton Pupil Referral Unit 
 
The Cabinet Member approved the disposal of the 
former Fletton PRU at £590,000. 
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31/03/2021 

Cabinet Member 

for Children’s 

Services, 

Education, Skills 

and the 

University 

 

Cllr Ayres 

 

31/03/2021 

MAR21/CMDN/94 
 

Approval to enter Section 76 Agreement with 
Cambridgeshire and Peterborough Clinical 
Commissioning Group for the provision of Speech 
and Language Therapy 
 
The Cabinet Member Authorise the Council to enter into a 
Section 76 Agreement under the National Health Service 
Act 2006 with the Cambridgeshire and Peterborough 
Clinical Commissioning Group relating to the Speech and 
Language Therapy Services (SALT) across 
Cambridgeshire and Peterborough.  The Council shall 
make an annual payment of £250,000 for the period 1 
April 2021 to 31 March 2022, and thereafter annually until 
31 March 2024. 
 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Cllr Hiller 

 

07/04/2021 

APR21/CMDN/95 
 

Recommendation to Approve the Local Transport 
Plan Programme of Capital Works for 2021/22 
 
The Cabinet Member approved the 2021/22 Transport 
Programme of Works, as follows: 
  

- The 2021/22 Integrated Transport Programme; 
- The 2021/22 Highway Maintenance Programme; 
- The 2021/22 Pothole Funding Programme; 
- The 2021/22 Street Lighting Maintenance 

Programme; and 
- The 2021/22 Bridge Maintenance Programme. 

 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Cllr Hiller 

 

08/04/2021 

APR21/CMDN/96 
 

Recommendation to approve allocation of up to 
£500,000 to fund unforeseen expenditure on the A605 
Stanground East road improvement scheme and 
approval of increased spending limits with Skanska 
 
The Cabinet Member authorised a reallocation of existing 
budget and additional expenditure up to a value of 
£500,000 with Skanska (Construction) UK Limited for the 
A605 Stanground East improvement scheme (£220,000 
secured from the Cambridgeshire and Peterborough 
Combined Authority (CPCA)). 
 

Deputy Leader 

and Cabinet 

Member for Adult 

Social Care, 

Health & Public 

Health 

 

Cllr Fitzgerald 

 

21/04/2021 

APR21/CMDN/97 
 

Approval for "Pseudo" Dynamic Purchasing System 
for Early Intervention and Prevention Services 
 
The Cabinet Member approved the award of placement 
on the Council’s “pseudo” Dynamic Purchasing System 
(PDPS) and pseudo DPS Agreement (DPS Agreement) to 
each of the successful bidders who tendered for the DPS 
for early intervention and prevention services as set out in 
the report in section 3.7.  The DPS Agreement will 
commence on 3rd May 2021 to run for a period of 5 years 
with an option to extend for 2 years with a total value of 
£21,329,161.  
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Cabinet Member 

for Finance 

 

Cllr Seaton 

 

26/04/2021 

APR21/CMDN/98 
 

Two month extension to (i) the Council's corporate 
social care framework agreement; and (ii) non-social 
care call-off from MSTAR framework agreement 
 
The Cabinet Member authorised an interim extension 
between 1 April 2021 and 30 May 2021 to the following 
temporary agency resource providers: 
  

1.    Authorised contract extension to the corporate 
frameworks for the provision of social care roles to 
the following agency worker providers:  

  
Lot 1: Social Care Specialists  
Kent County Trading Limited 
(Trading As Connect2Staff)  
Sanctuary Personnel Limited  
HCL Social Care Limited  
Eden Brown Limited (Trading As Eden Brown 
Synergy)  
Liquid Personnel  
Badenoch and Clark  
iPeople Solutions Limited  
Maxxima Limited  
  
Lot 2: Children’s Residential Workers  
BS Social Care  
  
Lot 3 Social Care Specialists and Children’s 
Residential Workers  
Cardea Resourcing Limited  
Caritas Recruitment Limited  
Service  Care Solutions Limited  
Medacs Healthcare Plc  
  
The extension shall be for a period up to 30 May 
2021 at a cost of approximately £320,000 per 
month. 

  
2.    Authorised contract extension to Reed via call-off 

from MSTAR framework for the provision of all 
non-social care agency roles. The contract 
extension shall be for a period up to 30 May 2021 
at a cost of approximately £110,000 per month. 

 

Cabinet Member 

for Strategic 

Planning and 

Commercial 

Strategy and 

Investments 

 

Cllr Hiller 

 

11/05/2021 

 

MAY21/CMDN/100 
 

A16 Norwood Improvement Scheme - Development of 
Outline Business Case and Preliminary Design 
 
The Cabinet Member: 
  
1.         Approved the award of £630k to Skanska 

(Construction) UK Limited to deliver an outline 
business case and preliminary design for A16 
Norwood improvement scheme. 

  
2.         Authorised the Executive Director of Place & 

Economy to vary the works order value when 
required subject to; 
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i. available budget being in place; 
ii. the total sum of each variation not exceeding 

£100,000, 
iii. the combined value of any authorised variation(s) 

do not exceed the total sum of £500,000. 
  
Any variations are to be made in prior consultation with 
internal audit, finance and legal services. 
 

Deputy Leader 

and Cabinet 

Member for Adult 

Social Care, 

Health & Public 

Health 

 

Cllr Fitzgerald 

 

12/05/2021 

 

MAY21/CMDN/101 
 

Variations to the Integrated Drug and Alcohol 
Treatment System Contract 
 
The Cabinet Member approved the following: 
  

1. Modifications to the Integrated Drug and Alcohol 
Treatment System contract for Peterborough 
between the Council and Change Grow Live 
Services Limited for the contract years 2021/22 
and 2022/23.  Modification values are £661, 
242.81  for contract extension year 2021/22 and 
£149, 878  for contract extension year 2022/23. 

 

Leader of the 

Council and 

Deputy Mayor of 

the 

Cambridgeshire 

and 

Peterborough 

Combined 

Authority 

 

Cllr Holdich 

 

17/05/2021 

 

MAY21/CMDN/102 
 

Citizens Advice Funding 2021/22 
 
The Leader approved to Fund Citizens Advice 
Peterborough £150,000 for 1 April 2021 until 31 March 
2022 to support the work of the charity in delivering 
support and advice services. 
 

Cabinet Member 

for Children’s 

Services, 

Education, Skills 

and the 

University 

 

Cllr Ayres 

 

18/05/2021 

 

MAY21/CMDN/103 
 

Post 16 Transport Partnership Policy 21/22 
 
The Cabinet Member approved the Council’s ‘Post -16 
Transport Partnership Policy’ to operate until August 
2022.  

Cabinet Member 

for Waste, Street 

Scene and the 

Environment 

 

Cllr Cereste 

 

MAY21/CMDN/104 
 

Purchase of new Refuse and Recycling Vehicles 
 
The Cabinet Member for Waste, Street Scene and the 
Environment: 
  

1. Considered and approved the release of 
capital funding from the capital programme to 
purchase new refuse freighters. 
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21/05/2021 

 

2. Awarded the purchase of 24 refuse freighters 
to Dennis Eagle for the sum of £5,108,131.00 

 
 

Cabinet Member 

for Digital 

Services and 

Transformation 

 

Cllr Mohammed 

Farooq 

 

24/05/2021 

MAY21/CMDN/105 
 

Contract for cloud-based services hosting the 
Council's server estate 
 
The Cabinet Member: 
  

1. Awarded the contract for the procurement of 
cloud-based services from Amazon Web 
Services UK Limited (AWS) through the G-
Cloud - 12 Framework Agreement (RM1557.12 
for the period 1st April 2021 to 31st March 
2022 for a value of £730,000 

2. Authorised the Corporate Director: Resources 
to vary this Contract if the Council has to 
amend its detailed business requirements 

 

Cabinet Member 

for Finance 

 

Cllr Coles 

 

02/06/2021 

JUN21/CMDN/01 
 

Extended Support To Businesses As A Result Of The 
Covid-19 Coronavirus - Additional Restrictions Grant 
(Open) For 2021/2022  
 
The Cabinet Member: 
  

1.    Approved updates to the Additional Restriction 
Grant scheme as outlined in CMDN Jan2021/63, 
for the 2021/22 financial year. 

2. Instructed officers to ensure that the payments are 
processed in accordance with the agreed schemes 
for the qualifying properties and rebilling takes 
place at the earliest opportunity and that any 
further categories as advised by government to be 
included within the scheme are also processed at 
the earliest opportunity; 

 

Cabinet Member 

for Children’s 

Services, 

Education, Skills 

and the 

University 

 

Cllr Ayres 

 

10/06/2021 

 

JUN21/CMDN/04 
 

Decision to Award Compensation as Recommended 
by the Local Government Ombudsman 
 
The Cabinet Member authorised the payments of £1,050 
and £350 (£1,400 in total) in line with the settlement 
amount recommended by the Local Government 
Ombudsman. 
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COUNCIL 
 
AGENDA ITEM No.11 

23 JUNE 2021 PUBLIC REPORT 

 

RECORD OF CAMBRIDGESHIRE AND PETERBOROUGH COMBINED 
AUTHORITY DECISIONS MADE SINCE THE LAST MEETING 
 
1. MEMBER REPRESENTATIVES 

Meeting Dates of Meeting Representative 

Audit and Governance 

Committee 

5 March 2021 Cllr Lillis 

 

Overview and Scrutiny 

Committee 

22 February 2021 Cllr Coles 

Cllr Murphy 

 

Combined Authority Board N/A 

 

Cllr Wayne Fitzgerald 

 

 

1.1 The above meetings have taken place in February and March 2021. 

2. AUDIT AND GOVERNANCE COMMITTEE – 5 MARCH 2021 

2.1 The Audit and Governance Committee met on 5 March 2021, the decision summary is 

attached at Appendix 1. 

3. OVERVIEW AND SCRUTINY COMMITTEE – 22 FEBRUARY 2021 

3.1 The Overview and Scrutiny Committee met on 22 February 2021, the decision 

summaries are attached as Appendix 2.  

3.2 The agendas and minutes of the meetings are on the Combined Authority’s website – 

Link in the appendices. 
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Appendix 1 

Audit and Governance Committee Decision Summary 
 
Meeting: 5th March 2021 
Agenda/Minutes:  Audit and Governance Committee – 5 March 2021 
 
Chair: John Pye (Chair and Independent Person) 
 
Summary of decisions taken at this meeting 
 

Item Topic Decision [None of the decisions below are key decisions] 

1 Apologies and Declarations of 

Interests 

No apologies received.  
There were no declarations of interest. 

2 Chair’s Announcements The Committee noted announcements made by the Chair. 

3 Minutes of the Previous 

Meeting and Action Notes 

The Minutes were approved as a correct record and the actions from the 
previous meeting noted. 
 

4 Assurance Framework The Committee received the Assurance Framework report which asked 
members to approve and recommend the revised draft of the Assurance 
Framework to the Combined Authority Board, and to delegate to the Chief Legal 
Officer and Monitoring Officer (in consultation with the Chair of Audit and 
Governance, the making of any minor amendments following any further 
comments received from MHCLG 
 
The Committee RESOLVED: 
 

i) to approve and recommend the revised draft of the Assurance Framework 
to the Combined Authority 
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Item Topic Decision [None of the decisions below are key decisions] 

ii) request that the concerns of the committee were noted around the 
Business Board adherence to the Nolan Principles as outlined within the 
document with reference to holding their meetings in private unless 
determined by the Chair and would recommend that the word ‘not’ be 
removed at point 4.1.7 to change the statement to read: 4.1.7: All other 
meetings of the Business Board shall be open to the public unless 
determined otherwise by the Chair. 

 
iii) that a proposal outlining how the Combined Authority would address the 

oversight arrangements for Trading Companies going forward and 
demonstrate how these would be effective; drawing on real examples 
from Nottingham and Croydon Councils would be brought to the next 
meeting. 

 
iv) to request that how internal controls around trading companies would 

operate should be included within the Annual Governance Statement. 
 

5 Revision to Constitution – 
Housing Committee 

The Committee received the report which requested that the Audit and 
Governance Committee as the custodians of the Combined Authority 
Constitution consider and comment on a recommendation from the Housing and 
Communities Committee. 
 
The Committee RESOLVED: 
 

i) That all amendments to the constitution should be received and reviewed 
when the committee reviewed the constitution which would be done in 
July.  

 
ii) That the committee would feedback that it felt that the Culture and 

Tourism portfolio would be better placed within the Combined Authority 
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Item Topic Decision [None of the decisions below are key decisions] 

Board or an alternative executive committee rather than the Business 
Board. 

 

6 Capital Investment Strategy The Committee received the report which asked them to review the proposed 
Capital Strategy for 2021/22 
 
The Committee noted Capital Strategy for 2021/22.  
 

7 External Audit – Outline Audit 
Plan 

The Committee received the report which provided the Committee with EY’s 
outline audit plan for the 2020/21 financial statements. 
 
The Committee noted the report.  
 

8 Information Governance 
Update 
 

The Committee received the report which advised the Audit and Governance 
Committee of the Information Governance report including findings and 
recommendations for implementation. 
 
The Committee RESOLVED:  
 

i) to note the findings and recommendations of the report on Information 
Governance, which will be implemented at the Combined Authority. 
 

ii) to agree 6 monthly reporting into the Committee on information 
governance matters   

 

9 Standing Enquiries The Committee received the report which set out the proposal for how the 
Committee should consider updates on whistleblowing, fraud and complaints. 
 
The Committee RESOLVED:  
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Item Topic Decision [None of the decisions below are key decisions] 

i) to note the report 
 

ii) that a report be brought on a six-monthly basis which would provide an 
update on whistleblowing, fraud, and complaints. 
 

10 Work Programme for the Audit 
& Governance Committee 

The work programme was received and noted. 

11 Date of next meeting Tuesday 6th April 2021 from 10.00 a.m. via the Zoom platform. 
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Appendix 2 
 

Overview and Scrutiny Committee Decision Summary  
 
Meeting: 22 February 2021 
 
Agenda/Minutes:  Overview and Scrutiny Committee – 22 February 2021   
 
Chair: Cllr Lorna Dupré 
 
Summary of decisions taken at this meeting 
 

Item Topic Decision [None of the decisions below are key decisions] 

1. Apologies Apologies received from Cllr Jordan (Huntingdonshire District Council) 
substituted by Cllr Mike Humphrey. 
 

2. Declarations of Interest There were no declarations of interest. 
 

3. Minutes of the Previous Meeting The minutes of the last meeting were agreed as an accurate record. 
 

4. Public Questions There were no public questions received. 
 

5.  Combined Authority Director of 
Delivery and Strategy 
 

The Committee received the report from the Director for Delivery and Strategy 
which provided an update on the Delivery and Strategy Directorate’s work 
programme. 
 
The Committee RESOLVED: 
 
In response to a question about the MTFP budget for Delivery and Strategy; the 
Director agreed to provide the committee with a breakdown of the figures.  
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Item Topic Decision [None of the decisions below are key decisions] 

In response to a question about the allocation of projects across the county the 
Director agreed to circulate the Local Transport Plan map of projects to highlight 
the spread of projects across the county. 
 

6. EU Update Paper The Committee received the report from the Director for Business and Skills 
which provided an update to the Committee on work that had been undertaken 
over the past 12 months, plus ongoing and future work, to support business 
leaders to prepare for and adapt to changes resulting from the UK’s departure 
from, and more recently, the new Trade Deal with the European Union. 
 
The Committee RESOLVED: 
 
The Director agreed to provide the committee with a breakdown of the sectors 
which had contacted the team for support and in particular to check if Arts and 
Service sectors had been particularly effected.  
 
In response to a question about whether there had been a reduction in the 
amount of freight through the county in particular on the A14 since the new 
trade deal officers agreed to look at whether we hold this information and would 
provide the detail to the committee . 
 

7. Bus Review – Task and Finish 
Group Update 

The Committee received the report which provided an update on the work of 
the Bus Review – Task and Finish Group. 

The Committee RESOLVED:  

i) Note the report.  
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Item Topic Decision [None of the decisions below are key decisions] 

ii) That the Bus Review Task and Finish Group be closed and that the new 
committee post-election consider when to reconstitute the group in light 
of further work being undertaken by the Combined Authority. 

8. Business Board Lead Member 
Report  

The Committee received the report which outlined the role description for the 
Lead Member for the Business Board and asked the committee to recommend 
to the Business Board the adoption of this role as part of their scrutiny 
arrangements.  

The Committee RESOLVED: 

i) that information be provided on what scrutiny arrangements other LEP’s 
across the country have; with some case studies to be provided.  

ii) that scrutiny of the Business Board be added to the programme for the 
training session with CfGS.  

The Committee requested a recorded vote and RESOLVED with 11 votes in 
favour and 2 abstentions to: 

a) Invite the Business Board to agree a Lead Member from the Overview 
and Scrutiny Committee to shadow the Business Board as part of the 
Scrutiny arrangements for the Business Board; subject to the agreement 
of the Combined Authority Board. 
 

b) Invite the Business Board to agree the role description for the Lead 
Member shadowing the Business Board, subject to the agreement of the 
Combined Authority 
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Item Topic Decision [None of the decisions below are key decisions] 

c) Propose Cllr Murphy for the role as Lead Member for the Business 
Board 

9. Combined Authority Forward 

Plan 

The CA Forward Plan was noted. 

10. Overview and Scrutiny 

Committee Work Programme 

The Work Programme was noted.  

11. Date of Next Meeting Friday 5th March 2021 at 2pm – Training Session with CfGS 
Monday, 22 March 2021 at 11.00 a.m. with a pre-meeting for Members at 10.00 
a.m. 
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COUNCIL 

 

 

AGENDA ITEM No.12 

23 JUNE 2021 PUBLIC REPORT 

 

 

MOTIONS ON NOTICE 

 

The following notice of motion has been received in accordance with the Council’s Standing Orders: 

  

1. Motion from Councillor Iqbal 

 

“The growing shortage of gravesites in the UK is a nationwide problem. With almost a half of all local 

authorities claiming that they will run out of burial plots in just 20 years, burials in cemeteries and church 

yards may one day turn into an exclusive privilege reserved for the wealthy. 

Currently, Peterborough City Council provides grave sizes as follows: 

 Adult - 7 feet and 8 inches long by 2 ft and 8 inches wide. 

 Babies at any stage of gestation or after birth - 3ft long and 2 ft wide.  

The Council believes it is important to: 

 Provide facilities and services which meet the needs of all the local communities who use the 

service, with the highest possible standards of care, dignity and choice. 

 Provide cemeteries, a crematorium with gardens of remembrance, and associated facilities at 

the highest possible standards. 

 Facilitate the best possible options for meeting the needs of the public, by encompassing the 

values of Business Excellence in the management of the cemeteries, Crematorium, and 

associated services including the general administration of all closed churchyards. 

 Demonstrate that the service effectively meets the needs of the community, without tolerance 

for mediocrity or non-compliance with published service standards including meeting 

religious/ethnic needs. 

There are unique circumstances affecting the Muslim community who carry out their burial rites in an 

Islamic manner. Peterborough City Council and the funeral management committee have always 

enjoyed a close and respectful relationship with the Muslims community and taken their views and needs 

on board when considering modifications to improve funeral experiences for Muslim families within the 

city. 

Given that the area we have is limited and in consideration of circumstances surrounding Covid-19, the 

perception of increased projected burial space and its effect on our communities may require additional 

space within our cemetery. 

This Council resolves to request that the Deputy Leader and Cabinet Member for Housing, 

Culture and Communities consider exploring the feasibility and potential benefits of:  

 Ensuring babies, at any stage of gestation or post term, to Muslim and other faith families 
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are laid to rest in a grave size that is appropriate for their size of gestation or term, akin 

to Huntingdonshire District Council where burials of babies and infants take place 

according to the size of the casket.” 

 

2. Motion from Councillor Sainsbury 

 

“Council notes that: 

 Knife Crime is a very serious issue and can have long term impact on victims, their families and 

whole communities. 

 In 2019/20, Cambridgeshire Police recorded 565 offences across Cambridgeshire and 

Peterborough involving a knife or sharp weapon, more than double the rates reported in 2012/13. 

 Some areas of the UK have achieved significant reductions in knife crime amongst young people 

by adopting a public health approach to the issue and working closely across partner agencies 

including with youth services, the voluntary sector, social care, health and education. 

 The Safer Peterborough Partnership has set up a multi-agency Problem Solving Group which 

manages the tactical response to local issues as and when they arise but there is not currently 

a specific focus on knife crime within the work of the Group. 

Council resolves to: 

 Request the Safer Peterborough Partnership Problem Solving Group to establish a 

particular focus on knife crime to ensure that incidents are identified and reported and 

that measures are instigated to prevent further incidents. 

 Develop and instigate plans to adopt a public health approach to the issue of knife crime, 

as demonstrated elsewhere in the UK. 

 Set up, in conjunction with the police, the police and crime commissioner’s office, Cabinet 

Members for Housing, Culture and Communities and for Integrated Social Care, Health 

and Public Health and neighbourhood watch, a Peterborough-wide publicity and 

education campaign pitched at young people, their parents and carers on the subject of 

knife crime. 

 The results of this work to be reported regularly to the Communities Scrutiny Committee.” 

 

3. Motion from Councillor Sandford 

 

“Following publication of the Waste Management Plan for England in January 2021, the Government 

has announced that it intends to legislate for consistent collection of recyclable materials by local 

authorities across England and that this may include requirements for more kerbside separation of 

different recyclable materials.  They are currently consulting on what form these new regulations may 

take. 

In its waste management plan, Government states that its aim is get recycling rates for municipal waste 

up from around 45% currently to 65% by 2035.  Peterborough's current recycling rate is only just over 

40%.  

Council therefore believes it would be premature for Peterborough City Council to invest further in 

domestic waste collection vehicles until precise Government waste collection requirements are known.   

Council also believes it is important, as part of the Council's commitment to get the city to net zero 
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carbon by 2030, that wherever possible future investment is in electric or hybrid vehicles.   

Council therefore requests the Cabinet to pause any further investment in new waste collection 

vehicles and requests that the Growth and Environment Scrutiny Committee carry out an urgent 

review of collection of domestic waste, with a view to significantly increasing our recycling rates 

and ensuring cost effective investment in new vehicles and machinery.” 

 

Accompanying Briefing Note from Executive Director of Place and Economy: 

There are currently several interrelated consultations underway (notably the second round of a process 

that commenced in 2019), in support of the Environment Bill 2020, however, the form of any subsequent 

waste and recycling legislation remains unclear. Various issues have delayed this process and proposed 

dates for policy implementation are still ‘proposals’ so there is at present no certainty of the timing of 

various policy elements to flow from the results of these consultations.   

These consultations are:  

 Introduction of a deposit return scheme in England, Wales and Northern Ireland  

 Packaging and packaging waste: introducing Extended Producer Responsibility  

 Consistency in household and business recycling in England  

There is insufficient clear policy certainty upon which the Council or any other body involved in this area 

of environmental services could use as a basis of a sound and evidenced investment strategy, as such 

immediate pressures of vehicle breakdowns, repair costs, increasing unreliability etc, are a powerful set 

of reasons to why, following the signed CMDN, the order is being placed for the replacement of the 

podded RCV's.  

The current vehicles on the Aragon Direct Services (ADS) contract are at a point where they are 

becoming uneconomical to repair and have moved from a ‘few thousand’ to repair to tens of thousands 

each time. This is not financially sustainable for any company and has the potential to impact ADS / 

PCC fulfilling their statutory duty in collecting household waste with several vehicles being taken off the 

road for lengthy repairs.   

When looking at the procurement and as per the CMDN that has been approved we are looking to 

purchase 16 diesel vehicles fitted with food pods that will be to the latest Euro rated engine, we are also 

moving away from diesel-hydraulic bin lifts to electric. The electric bin lifts will help to impact the CO2 

emissions as well as the move to the latest Euro-rated engine. We did look for electric options but at 

this time, they do not offer an electric RCV with a food pod which we would require to carry out a weekly 

food waste service and I am sure will also be a requirement of the legislative changes.  

A number of options were looked at including, ‘do nothing’ this was ruled out as above due to the current 

age and viability of the fleet, ‘short term lease/hire’, this was ruled out due to again the need for the food 

pods and these are not readily available in the hire market. As such, therefore, we felt it was best to 

move to a new fleet now and not at the point when potentially the legislation is released, and the market 

is flooded meaning we would not be able to get build slots for a considerable amount of time given lead 

times range from 9 – 12 months once you have secured a build slot.  

The government has been clear that any new infrastructure, vehicles, equipment, etc., required to meet 

new statutory objectives arising directly from legislative changes will be funded by the government 

through the new burdens process. Therefore, one might say that potentially the Council's present 

investment is not in fact at risk from future possible changes in legislation.   

A review of the Council’s waste and recycling strategy would indeed be a sensible thing to undertake, 

however, this might be most effective and efficient once government policy is in fact published and not 
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based on expectation.  

Increasing recycling rates is a clear aim for the council and ADS as such and as part of the amended 

budget options a business case is being taken to the RIT board to look at employing education officers. 

These officers will be used to target areas of the city with poor recycling, as we have seen from the 

recent WRAP-funded food waste campaign excellent results can be achieved through continued 

education and messaging approaches. Additionally, to this project, we are also participants in PECT’s 

Blueprint project which looks at how we can move to a more circular economy approach with Recycling, 

one of the key outcomes is to create behaviour change and increase residential recycling rates. 

 

4. Motion from Councillor Jones 

 

“This Council notes that: 

 The Covid-19 lockdowns have shown how vital technology is to keeping people connected, in 

particular the vulnerable in society, many of whom have been confined to their homes and unable 

to see loved ones. 

 According to Age UK, 51% of digitally excluded people are over the age of 65, while refugees 

and the homeless also face worrying levels of digital exclusion. According to homeless charity 

C4WS, 90% of those in shelter don’t have access to IT devices. 

This Council believes: 

 We need to embrace new ways to bridge the digital gap, as it has taken a global pandemic to 

show what can happen when we don’t do that. 

 Companies need to embrace innovative ways to upcycle their old technology rather than simply 

sell for scrap, which just gets shipped around the world and adds to our carbon footprint. 

 Digital exclusion is particularly concerning for the most vulnerable in society, including those on 

low income, such as pensioners living on pension credit, refugees and those without homes. 

 Along with other public bodies in local area, such as schools and universities, we have a civic 

duty to work together to find the most beneficial solutions to challenges we face as a local 

community, including digital exclusion. 

 

The Council resolves to request that the Cabinet Member for Digital Services and Transformation 

consider: 

 Donating IT locally to those in need rather than scrapping it, using schemes such as the 

Laptops for Homeless and Vulnerable Initiative. 

 Encouraging public bodies and local businesses in Peterborough to take similar action 

as set out above. 

 Encouraging council suppliers, together with the Council, to proactively take part in 

sponsoring and promoting this message to local businesses, through traditional media 

and social media channels.” 
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COUNCIL 
 

 
AGENDA ITEM No.13(a) 

23 JUNE 2021 PUBLIC REPORT 

 

Report of: Fiona McMillan, Director of Law and Governance 

Contact Officer(s): Pippa Turvey, Democratic and Constitutional Services 
Director 

Tel. 452460 

 

POLITICAL BALANCE AND ALLOCATION OF COMMITTEE SEATS 

 

RECOMMENDATIONS 
FROM: Director of Law and Governance Deadline date: N/A 

 

 
     It is recommended that Council: 
 

1. Agrees the amendment to the allocation of seats on those committees subject to political 
balance arrangements: 

 The Labour Group to lose a seat on the Growth, Environment, and Resources 
Scrutiny Committee and gain a seat on the Children and Education Scrutiny 
Committee. 

 The Green Group to lose a seat the Children and Education Scrutiny Committee 
and gain a seat on the Growth, Environment, and Resources Scrutiny Committee. 

 

 
1. PURPOSE AND REASON FOR REPORT 

 
1.1 The purpose of this report is to consider the impact on the political balance of the Council 

following a request from the Labour Group and the Green Group. 

 
2. ALLOCATION OF SEATS TO POLITICAL GROUPS 

 
2.1 Under Section 15 of the Local Government and Housing Act 1989, the City Council has a duty to 

review the allocation of seats on its committees between political groups. The allocation of seats 
to political groups was agreed for the 2021/2022 municipal at the Annual Council meeting on 26 
May 2021. 
 

2.2 Political Groups are allocated seats proportionate to their size, subject to the majority group being 
first given a majority of seats on the committees. 

 
3. 

 
POLITICAL PROPORTIONALITY 
 

3.1 
 

At the Annual Council meeting on 26 May 2021, Council agreed the political balance of the 
Council as follows: 
 

 
Group Conserva

tive 
Labour Lib Dems Werringt

on First 
Green Total 

Councillors (in 
Groups) 

29 17 8 3 3 60 
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Proportionality 
% 

48.33% 28.33% 13.33% 5.00% 5.00% 99.99% 

 

 
4. 

 
ALLOCATION OF SEATS 
 

4.1 In relation to the Children and Education Scrutiny Committee and the Growth, Environment, and 
Resources Scrutiny Committee, Full Council agreed the following seat allocation between the 
Council’s political groups: 

 
 

 
Group Conservative Labour Lib Dem Werrington 

First 
Green 

Children and 
Education 
Scrutiny 
Committee 

5 3 1 1 1 

Growth, 
Environment, 
and Resources 
Scrutiny 
Committee 

6 3 1 1 0 

 
 

5. CHANGES REQUESTED TO THE ALLOCATION OF SEATS 
 

5.1 Councillor Howell, Green Group Leader, and Councillor Shaz Nawaz, Labour Group Leader, 
have requested the below amendments to the allocation of seats to the two reference scrutiny 
committees.  
 

 The Labour Group to lose a seat on the Growth, Environment, and Resources Scrutiny 
Committee and gain a seat on the Children and Education Scrutiny Committee. 

 The Green Group to lose a seat the Children and Education Scrutiny Committee and gain 
a seat on the Growth, Environment, and Resources Scrutiny Committee. 

 
5.2 As a direct swapping of seats, this change would not impact the overall political balance, as set 

out in the table at 3.1. The new seat allocation for these two committees would be: 
 

Group Conservative Labour Lib Dem Werrington 
First 

Green 

Children and 
Education 
Scrutiny 
Committee 

5 4 1 1 0 

Growth, 
Environment, 
and Resources 
Scrutiny 
Committee 

6 2 1 1 1 

 

5.3 The Members appointed to these committees as a result of this change would be Councillor Day 
to Growth, Environment, and Resources Scrutiny Committee, and Cllr Imtiaz Ali to Children and 
Education Scrutiny Committee. These two appointments can be carried out by the Monitoring 
Officer, under the authority delegated to the Monitoring Officer at the Annual Council meeting at 
agenda item 10, ‘Appointments to Committees and Other Authorities’.  
 

6. IMPLICATIONS 
 

 Financial Implications 
 

6.1 There are no direct financial consequences arising from this report. 
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 Legal Implications 

 
6.2 All the relevant legal implications are addressed within the report. 

 
 Equalities Implications 

 
6.3 There are no equalities implications arising from this report. 

 
 Carbon Impact Assessment 

 
6.4 There is no change to the Council’s carbon impact arising from this report. 

 
7. BACKGROUND DOCUMENTS 

Used to prepare this report, in accordance with the Local Government (Access to Information) Act 1985 
 

7.1 
 
7.2 

Peterborough City Council’s Constitution 
 
Peterborough City Council Annual Council Meeting 26 May 2021 – Minutes 
 

8. APPENDICES  
 

8.1 None 
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COUNCIL 
 

 
AGENDA ITEM No.13(b) 

23 JUNE 2021 PUBLIC REPORT 

 

Report of: Fiona McMillan, Director of Law and Governance  

Contact Officer(s): Pippa Turvey, Democratic and Constitutional Services 
Manager 

Tel. 452460 

 

CHAIR OF PARISH COUNCIL LIAISON 

 

RECOMMENDATIONS 
FROM: Director of Law and Governance Deadline date: N/A 

 

 
     It is recommended that Council: 
 

1. Appoint Councillor David Over as Chair of the Parish Council Liaison meeting, for the 
remainder of the 2021/22 municipal year. 
 

 
1. PURPOSE AND REASON FOR REPORT 

 
1.1 The purpose of this report is for Council to appoint a Chair to the Parish Council Liaison meeting 

for the remainder of the municipal year 2021/22. 

 
2. BACKGROUND AND KEY ISSUES 

 
2.1 At the Annual Council meeting it is common practice for all Chairs and Vice Chairs to be appointed 

for the municipal year, other than those which the Council has decided should be appointed by 
the Committee itself. 
 

2.2 Councillor Steve Allen was appointed to the position of Chair of the Parish Council Liaison at the 
Annual Council meeting. However, a request has been submitted to appoint Councillor David 
Over to this position. The Parish Council Liaison meeting is not a statutory committee of Council 
and is not a public meeting, however, is open to all Peterborough Parish Councillors, Clerks and 
representatives to attend to discuss matters relevant to parish work. 
 

2.3 As a matter for Full Council to decide, Members are asked to consider the appointment of 
Councillor David Over to the position of Chair of the Parish Council Liaison meeting.  
 

3. CONSULTATION 
 

3.1 Consultation was undertaken on the proposal with Councillor Steve Allen and Councillor David 
Over. 
 

4. IMPLICATIONS 
 

 Financial Implications 
 

41 There are no financial, legal, equalities, or carbon impact implications arising from this report. 
 

5. BACKGROUND DOCUMENTS 
Used to prepare this report, in accordance with the Local Government (Access to Information) Act 1985 
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5.1 None. 
 

6. APPENDICES 
 

6.1 None. 
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COUNCIL 
 

 
AGENDA ITEM No.13(c) 

23 JUNE 2021 PUBLIC REPORT 

 

Report of: Fiona McMillan, Director of Law and Governance 

Contact Officer(s): Pippa Turvey, Democratic and Constitutional Services 
Director 

Tel. 452460 

 

NOTIFICATION OF CHANGES TO THE EXECUTIVE DELEGATIONS 

 

RECOMMENDATIONS 
FROM: Director of Law and Governance Deadline date: N/A 

 

 
     It is recommended that Council note the changes made by the Leader of the Council to the 

Executive Scheme of Delegations. 
  

 
1. PURPOSE AND REASON FOR REPORT 

 
1.1 The purpose of this report is to advise Council of changes made to the Executive Delegations by 

the Leader and for Council to note these changes. 

 
2. CHANGES TO THE EXECUTIVE DELEGATIONS 

 
2.1 At the meeting of Annual Council on 26 May 2021, the Leader of the Council notified Council of 

his scheme of delegations. This included the position, ‘Cabinet Advisor for Children in Care’, with 
the portfolio, ‘Advise and support the Cabinet Member for Children’s Services in relation to all 
matters relating to Children in Care.’ 
 

2.2 This position has been increased to provide advise and support to the entire portfolio of the 
Cabinet Member for Childrens Services, Education, Skills and the University. As such, Part 3, 
Delegations Section 3 – Executive Functions now reads: 
 

Cabinet Advisor to the 
Cabinet Member for 
Childrens Services, 
Education, Skills and 
the University 

Advise and support the Cabinet Member for Childrens Services, 
Education, Skills and the University on all aspects of their portfolio 
as required. 

 

  
6. IMPLICATIONS 

 
 Financial Implications 

 
6.1 There are no direct financial consequences arising from this report. 

 
 Legal Implications 

 
6.2 All the relevant legal implications are addressed within the report. 

 
 Equalities Implications 

 
6.3 There are no equalities implications arising from this report. 
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 Carbon Impact Assessment 

 
6.4 There is no change to the Council’s carbon impact arising from this report. 

 
7. BACKGROUND DOCUMENTS 

Used to prepare this report, in accordance with the Local Government (Access to Information) Act 1985 
 

7.1 
 
7.2 

Peterborough City Council’s Constitution – Part 3, Delegations Section 3 – Executive Functions 
 
Peterborough City Council Annual Council Meeting 26 May 2021 – Minutes 
 

8. APPENDICES  
 

8.1 None. 
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